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to implernent a careell adi,lan*ernent scheme to be known as REVISED ASSURED
r

CAREER PROGREIiSJ CIN SCHEME (RACPS).

'4 .  The fuqCPS.i : ;  to be ef fect ive f rom 0l  0 l  "2013.

Sclpe4ne and lco4ditions for grant of the financial
i

in Arurckurd-1.
l ,

I

t ,

t ,
i

b4,1^nte'

5.  The deta i ls  o l

upgradation unfler lhe,

C P

are

- " ' i . i . . ' : . . ^ . . - 1 , t | P t T J l l F J . ' i i i ; l

The Siate < 1o' ,"* fnL,r t  ' .onsj ic lcr"d thc rccommendat i i rns of  thc F i tme nr
l i l i t t , ; l : icommittee" and gran{erit l Asjsr}rredlcu..l lprlt,ro[ression (ACp) tQ rhe Stat{ Governn]enr

, 1 i . . : . i . i : l l
employees orh conrpl<lti, jn o[ 

lt 'n,rf 'n $ntt :dtl ycars of service akiin to thd Time Bound

\-ommrrree" and granlerltl AsJs,firedi{Jarellpr,ilrroflression (ACp) tQ rhe stat{ Governnrent
employees orh conrpt<iti,Jn of i ,t ',1r5'n $",r :oll ye"rs :of service 

:uklin 
to tnJ ri*" Bound

Advancem"n[ ltnnJ y,[,i,J{riionrl"F ,i$. ori$so: Re.Jisea s.utJs lor nnyl'ou,"r, ree8.
| ' : ' i

Accordingly,i atl sture t[olbrnrn{nri .$o1ol"{l availr ACp in ] s[age, i{. r" ncp on
completion of' I s y"{r* [r |.+|"iol, 2"'ltrhd'p u["r zs 'y.ur. or,druh." una lb'o ACp after
30 years orservice i,l' r[[.1i,1:4lipiriarj o5ll[4,"0[ by additio" 

"r4"{ 
in.*l[nt @ 3o/o on

the Basic PaJ, + cru,j. n["Jl'1rit-, q,"lt ,[*uut In.r.*dnt after u t.iioa or iln" year from
the date of sanction ohr[l" ddo I t l:i ! '

2. The Givernmemt orfiitii,oiu' in tilbl:rneun,white-:had introJuced Modified Ass'recl

I

I

Sub:  Revi tc t l  Assurer l  pareer  P i io I r "ss ion Schemc (RACPS) for  the State
G overn m ent l ir :n f hpyees.

Advancem"nt ttgaJ r,[,bJ

career erolgr[i[ion pcil*:r,,e]l;t[,rr+df sliirdii,Heicpntlati co,i,i".nment civili]

lsion of ,{ri r1",ut,ions ol

l l , l t : i , l
the MACPS in resper:t,{rf  eqrploydes ol"the State'Government.

i

3. Taking into,p,::(i1u.n
, i l 1,  I  I  l l  i l l i : i  i  r i l  i  I  I

the State Goveinrnent l]ro,oibid"r] Gouurnment a'fter careful consideration have decided
l i  l ' - 1  

"

L- lne Uoverrlnleffit of lllndra rn tfle rnean,whrle, had introduced Modified Assured

Career Progrbslsion $ch,:rne,i:6af4CPsl, folr rherclntrljt Go.i,emrnent Civiliur employees

in supersession of tJ,,, 11..,u;t:ioli, ot'abpls.t.rnL dorrr*ouent upon implemenration of

the MACPS Uy tnl biru".[-"ht'df rhOi", uaribus,s"*ib" Associations of the State

Government emRloioli f,uii","o-"'uo *ith memoranda to consider implementation of

i i i i
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Rcvised Assurud Carcer .  I , , , , { : , | . ldss i ,or r  Schtn i ic  (RACPS):

I , t l l l : ] , l , ' 1 ,i
l ' l r c rc  s l ra l l  bc  t l r r t : t :  f l r r : r t rc ia l  r rp - l l radat ions  ur rdcr  lhc  I {A(  l ,S-  countec l  f ronr  thc

c l i rect  ent ry 'grat leon.on, iJr l ' i : l t io f i  1 j f  l0 ,  20 qpr l  30 ) lears of  serv ice in la  s ing lc  cac l re in  absencei r  i l " r ; _ r _ . - ; t - l
of promotion. An crnpl*{fe p i t l  ccrnrplet"Ail i  t ,0 Fi"r oJ service in]the cntry' grade wil l  bc
^ ^ _ - . : J - . - . J f , ' i ] ' t i i ' ' . . ^ . i i ] ' . . ' . ] ^ . ' ] , ' i t / \

:ars  of  serv ice in ] the cnt ry '  grade wi l l
) '  I

n emnloyee conrplct ine 20 y,cars of sen,i:  ^ |constdered for l ' ' ;  uR-era,flalion 
iUnclcr i*Ci|t,.*, 

Ar,r employee conrplleting.20 )49ars of service

and has sot onlyion. 
"n{,,'11,',intil g',h"'l u{ gig-gtion o5 by MCTs,witl beiconsidered for

the 2nd upgradatidn. simlrah]U,iin;,.ff'"f.$ toi"ir:.tine 3qQ years of sJrvice,uija t'u,' sor rwo
: ' , ' l l l l ' : ; l ' . ,

upgradation either by R/rr-:PS g[ pfi*T,i{n o; 'Uoth wil l  bc considcrf id for 3; 'd upgradation

clcrittA

twice in a finarrcial year, prrefe ti the fi of Jzrnuary and,first weqk of July every

year for advzurcc processintrl c1f:the ;clses ryaturing in that half year. Accordingly, cases-  
I  

^  :  i '  l ' "  i  '  t i

upgradation eithe[ uv rulrc:f]s 
$li ot!'"4,trfr" "i dour *ili bc consijlerfd for i 

d upgradation
u n d e r R A C P S  '  

,  t l  i r l i , i  r i  |  ,  I  i i
2. rhe financiar: ur$r{f"thh ,,lrrf-ri ,tH* n"$fS: woirld be adrfiijsible ufito the highest
Grade Pay of Rs.7600/ i',1 ttrF Prryi q+lo lulili;ul'ad1 dlsl nules, 20p81 i ;
3 rhere shan be "l*[l'"-iiiisl fil,f*ffittiif Ip o:"'q: ,the erieibiritv ot j4. n."on' ro'
upgradation under RACI'S Th,urScrebnihg lfrdn*ittee shall follow p time schedule and meet

I  , , i  1 1  1 : l , l  l i l i  i i  : i  i l l  ' i , l - , r ' l ' ' :  I
maturing during the seconrtr-hall l i iei October to March of the same {inancial year.

i r r l l ; : , i l
4. RACPS shall be fiir{niii$iblF ih C*p ofi those iemployees only after regulation of their

r . : l t i .

of RACPS order in his/h€r favbui in the pl{ofory-na'apperided as Fourth Schedule ol O.R.S.I'.

Rules, 2008; else the par, <rf rhcl employee shall  be f ixed from the date o[ effect of RACP. The
i  , , , 1 ,

i .  l l  l l t  i t  
' r ' - l  

i  ,

lalf 
iie, 

tT.nt 
to,septemblr of a parliculir frnanciaf year shall be

: l
,mrnittqe in thb first week of January. Similarly, the
i :  i i . r i i l l i '  t i , i  I  i  |  ,i . l

rst week of Jtily shall process the cases that would be
i l ; l l

l

dgi. iOh introduction of RACPS, the ACF Schenle as undcr
i l . l l i f : ' ! l + - . -

O.R.S.P. Rules- 2008 shall  cr:al;e to oBeratt:.

5. The mamer of f ixution of pay on promotion shall  be applicable while f ixing the pay

under RACPS. An empl,r ' /e() can opt to get the pay f ixed under fu\CPS a{ier accrual of his

next increment in exist irrg, t lay Fland with (]rade Pay within one month from the date of issue
I

of RACPS order in his/h€r favpui in the p{ofonna'apper]ded as Fourth Schedule of O.R.S.P.

next increment duershall br: i2,lmonths f*{4 i l" date of such fixation.
i t ' l

6. On grant of f inariqral ulpgradation t inder the Schcme, there shall  be no change in the
l i i  l ' ' i  l , ' l i '  I  i

designationt, classificatidrrribr Jilaqus Hoiw,fVer, financial hrid certain other benefits which are
i i :

l inked to the pay drrr i i l r t  b[ i  an bnlpl l0yee such as I- l i ]A, al lotment o[ ( iovernment

i
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l l  he  t r r r rc ly  pcrso t t i t l  to  l l t c  c t t tp loycc  i t r rc l

in  thc  g rade.  As  s t rc i r .  therc  sha l l  be  r ro

Sen ior  and Ju t - t to r  a f tc r  rcgq la t ion  o l 'pay

i i  ,  i I  l
8.  

' fhc 
Paj  l la lc l  l , l ! i - , t  , j f  i l .s  15,600 -  39,100/-  wi th  Grade Pay of -Rs.5400/-  be ing the

i r t l

instead of Pay i lanO t,l l  i t i .:
Pit 

'l* iRs t'lflo li

by 3a/o of the tdtai of pa;i ;lr1
, i :

i i i l '
( i roup-A f ;nr ry t ( i rac ic  

l ' f f  
t ]ar jc l : iha l l  not :be a l lowed under  RACPS to an employee in  l )ay

f lanc l  p l l -2 .  I tor  cxanrp l l , l .  i f  ar . l  e , r ,p l , rye* i , in t the Pay t iand Pi l -2  i ic .  i {s .9 .3-c l0-34,800/-  u ' i th
'  

' ^ ' ^ ' t l ' ' :  "  " ' r  ' ' " ' r  
I

Grade Pay of Rs.a600tl t1r:ts f i francirt l  upgradation under RACPS, hc shalI be enli l led to get" " " ; , '

h is /her  pay f ixed in  r5c l ) i r . r  B;nnd pb-Z i "c .  l ts . ! ,3pO-34,800/-  wi th i ( i rade l lav of  l ts .5400/-' ' " "  
| ' " '  r i ' - -  [  

j  
i '  

'  ) " - "  
I  

i r  -his/her pay fixdd irr rne [u:i, Bfrid PPi2 i]e ,tts.t,rpO r,4,800/- witlh]Grad" 
lint 

of l ls.5400/-

instead of Pay $and l't) ;r i,1. jnil,lts,{o-o,lp,f,,g0f lwiln q,ua" euv o]rln' 5400f-- ,- l
s rherc sfran be ,,1, rii'fir[.1jnri.1i'fir jr;ng,id*,iori under r<el5fns. if 

1|1 
emeloyee has

already availed:tt''." t';',11r;:1iaf up4rf4",i?,||PPt *ft orRacps/ Prlnfotiol 
i.i ..

10. Benefit of pay p'{t'1"'i. lJiailable at] ttl. ti{e of regular RromoJion shalil i also be allowcd

,at rhe time of financial irpfr{qolrrn unagi the Siheme. which melris the pdv shall be raisedat the time of financial 
irprlr{+p,trn 

unaVf the Sfheme. which melris the ndi shall be raised
'or 

rnof the roral of pay irr,iiio* Band and the Grade Pay drawn,before such upgradation-

The employees of the carlre ltt[uing pro,hbtional hierarchy will lget the Grade Pay of the

promotional post. The crrrpl;

hierarchy will get the lnei,;t lri"  1  I  l i

with the interpolationr;,1 if

corresponds to a difleI1cnl ['r

revised Crade Pay. Thcr{ slI , i l l r

promot ion. r  I  ' f  l .  ,j , l i
I  l .  The RaCPSlshrr l l l  a l

I

i ' 1 1
I  i  .  i  l i

apptlcaDle r.o wo[K charged employees, only if their service

conditi ons ar'e comparab l t: vvi lh ttre lstaff i,of regulari establ i shment'
;

12. The RACPS is t l iis t t ir  t :ct ly applicable only to State Goverrunell t  employees. It  wil l  not get
, l

automatical ly extended rc, enrployees of l i tate PSUs/ Autonomous/ statutory Bodies under the

administrative control <tf i  Deipartmlnt. l(eeping in view t l te f inancial implications involved'

a conscious decision irr rhis ,r|eur, l  shall  lhave to be taken by the respective Goveming Body/

Board of Direct{6 a5 rv,: l f  a]! thelAdministrativerDepartment concerned aird wherever i t  is

proposed to adoplirhe FtA rJpSl, Rr-ior conr:furrence of Finance Departtnent shall  be obtained.

13. If  a f i , . ,anLial u;1gr:,a, laf ip,n r,1pp. 
{n" 

ooco:S iJnot al lowed after l0 vears in a Grade

pay and is defen-ed ft,r r l ' ' i . ;  , '*uson ,[n emplofce bcing unfit  or duc to departmental

proceedings, his case,rn,, i l l  b" ,Jieviewed in subs"Or"":1:"rs. In thr: matter of discipl inary/

penal proceedings, grarn( r i f  benefit  und,er' the RACPS shali  be subject to rules/ guidelines

' ,
i l r '
l l i : l ; , 1 l
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l lovL ' r ; r r r r rg  I tonr ta l  prorr r i f  r i iur l l l t j ' , , l " t i  t l r isc :1 's l i l r l l ,  ihc l 'c f i , l r , , .  bc rcerr l : r lc< l  t rnr lcr  r l rc  pr r rv is iur  s  o l
thc  o(  S ( (  

i rA)  Rulcs.  t1 f ;z  l { iJUl l , ,s iL . r , i , , r is  issued rhr . : rcr r r rdcr
l 4  l l r c  l {AC l lS  c , ' n1 , i , , 1 , r11 , { . r , , ' r " i - .  l ) l aucn tcn t ' , , ' ,  1 ' , . , r u , , n1  bas i s  i r r  t l r c  (  j r ac t i :  l ) a1 , ; r r r i l  p1 ;

r i i ; ' ^I  . i ] , i  i i  l i , ; l  l l , " ,  , i  4  i  I, i , , 1 . 1 , i , : _ i
r1o'r'r,',rs lirn'ar nro,,,lJ,l,i;,,1ij,,1"'t [,1r.,;,silir,lr, tr,.l.r,l

nnancial upgrad{ti"' jn,[[ up$' ll"p"*[U$ 
ia,i" 

ll9 lftu{liution *J ,il "*o{!r.. refuses the
':o:..:'"'r promotio"lf,i, '*iilt 

1[i 
bt ill 41"11 ]f 

*,r.'o.uw thl rin*"iu{lupg,uaation r{e
1i,i" [e r5',
*{8;'1H it
dJred'hrl n

i
r i ,

shall, however, not be ]ft*$Uf
'2.tila, n;an"iit tion till he agrees

r : t l , ' : l

to be considered for prornotirlp again ancfl the n'eit financial upgrarlation shall also be deferrcd
r l

l i , i l

, . . . ! , . t . l l lsca le  < t l  thc  l r igher  pos i  ; r i t ( l  *h r j l l  r ro t  i r r l r t lu l t !  Jg  ac tua l  f ,unc t iona l  p ronro t ion  o [ ' thc  c rnp l61 ,cc5t -

conccmcd..  I  herctore, i

i i ] l l  t rot  hr l rr lu i t !  Jo actual f ,unct ional 1
i , l : i

l
:R , i t t lon  ordcrs /  ros tc r  .sha l l  app ly  t rI  I  hpretore,i i to neS{entit ion or$ers/ . lostcr shall  apply tp the I{A(l l ' ]S. Ikru,r:vcr, us

, lustra l  thc ru les,of  , " . " ,ur l t in , t l i r . r , i r .or r ' ,nr i [ r r r  shal l  bc cnsrr rcc l  a t  t t ro  t ime of  regular  pronrot ior r

For th is r .cason, i t  *ol ,  1," ,  1[e, , r . ,of , tero] f ,v iu , -*rn. inrc rnerrrbers of  SCiS' l '  in rhc Scrccning
committ"e mealtt ,o 

",1'nil,liu"l{i]il,""-i{b,, rlh,ld'rlfinancial;urre.uduliot'r under ilnc sc.hernc.

i  , l ;  , i , i ,  r l :  r  i l l : ,  , 1 .  
l _  i ]as the employee has n{t l{el*n.,[{iE{nhtq! {lUlir'r[.rtlorpiromotionut oirportu'{i["r. tt,,however,

\-\r!ruril(rutr rrilcili lr. 19 c(irnlt(]etl fl irsel rolr granrl otil lnanclal iupgradalirorl under llrc Sc.hernc.

ls- t'ay drJwn in,rri*lbuiiH"loll"'r'o'tif'"'t,f,"!, foyilllu*,cd undci rtre tvlicns snan be rhc
basis for deterririning,f,.,'[.,"ip';t ur da;Un[.',ni."[r"t, oi-1,t'. retirins "lp.,nror"[
16 ,lf a reguto. pf,ni,lo,iJ,i;i; t"u .h"'*" i{ ;*r,'rJd by thc [,,lnrov." ib"a,* bcconring
entitled to a financiar \ipplrpdi[lituJ, [r,Jn {it"rA d$ptt b.e ri[ finun"iul ufig.uau,]$n u',d". RACps

Comm ittee *.,ryt to. c<fr,nlilide

rs lay gr{vnii" itril-lliin;
bas i s fo r deten{rinins, t irt,li [{!n

mai, l lor tb,e rna{rrlerolf,v io associarc rnerrrbers of SCiS'l '  in rhc Scrt

tq c,f n:;li(tcf lirl*"rl tt,, Ulp"lJ,1'fi financial upgradarioh under ilrc schernc
in,rih*fh'uv,liju,loll",tb'ril 'J'd;,"[. fonilttu*,.d undci rtre tvltcpS srrarl

totheextentbfperiod|ot]a*t,l[ 'm6ntdueto*r1ch,"$-.,u1.
. t  L , l  ;  l r i ,  . 1 , ,  ,  , ,  , i l  |  , ;  I

to the extent bf periodlolla*t'$,m6nt due to *r1ch r"$-,rul.
I 

.l a[o",dil"l '*, itottlf"u"rt lo ,p" parent Departmcn] fo, uuuiting theJl".n, :#ffi ;lffiffiiffiffi ];t1if#'ilff[lt [iil; ,",, "*","i," u r."]n .p,i.n,. draw
the pay in the Pay Bandi *,1'l i[n-idi"g" Pay of rhl nost held by them or the pay plus Grade: i , i i
Pay admissible to thenr trndcr thc RACF S, whichelrer is beneficia. l  l ike the regular employee

i l r . ; l
in the parent cadre had tliey not bpen depi.rted.' i l i i -

lB. Assured Caieer 
' i lr"gfbrufon (AtiP) availed under ORSP' Rules, 2008 shalt not be

,
taken into account whilt: considbritrg the RACPS in lavour of an employee. But, no pay

f ixation shall  be al low,:r l  t ,y exrenrl ing the benefit  of 3o/o of basic pay Grade Pay to the

exist ing Pay but, only t lrc Crad'c. Pay as'agjpl icable shall  ibe al lowed whiie giving RACPS,

l ; , i f l i
t . !
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