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SUB: Admissibility of maternity leave to female Government Servants and clarification
thereof. '

As per Rule-194 (¢) of Odisha Service Code “legve salary during such leave
shall be equal to the pdy drawn by the Government servant concerned at the time of

taking leave”.

2, Representations have been recewed from varlousquarters regarding financial
constraints faced by the female Government employees due to non-disbursement of
their leave salary during the period of maternity leave as the sanction of leave is not
made when the employee is allowed to proceed on métemity leave. The sanction of
Igf;:leave- salarydm'ing the pe'riod the empibjree is on maternity leave.
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3. It is, therefore, reiterated that the sanction of leave should invariably be made
before the female Government employee proceeds on matemnity leave. Further, leave

salary as due should be drawn on sanction of leave.

(Tuhin Kanta Pandey)
Additional Chief Secretary 0 Government
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Memo No.37479/F, dtd.1.12.2018.

availing leave. This leads to non-drawal '

Copy forwarded to Principal Secretary to Governor/xx/All Heads of Department/xx for

information and necessary action. Sd/-
Under Secretary to Government
XX XX XX XX
ODISHA POLICE

STATE HEADQUARTERS:CUTTACK.
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rmation and necessary action.
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Copy forwarded to All Heads of Police Esta ishments for information and necessary
action. "N
\
. fﬁ % , A.l.G. of Polic I\’érsonnel)
Cb/14.12. Z/ 22 Yg Odisha, Cuttack.

ctiona% I-%éads of State Police Hdgrs.,Cuttack/ A.C.(qurs.)/Contro! Room/



