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“C:a‘r‘ecl‘ Pi@og!‘CSSiOﬁ Sélieme (RACPS) for the State
y | | ,

yees. |

nent V’considexed the recommendatmm of thc Fitment

‘snredC‘arc er | ProgreSsmn (ACP) to the State Govemment :

fWS”’,zS"‘ and 301 years of service ‘akm to thc Time Bound

the Basic Pay 4 Graqe .l :
the date ofsancnon ogflhe A(HP i ‘ i

e On Ed Re\nsed Scales gof Pay | Rules, 1998,
| 1 pLoyeé=s évall ACP in 3 stages g 1" ACP on
AC "v1ce and B*d ACP after
lent @ 3% on

L next (Pnnual increment after a penod of one year from

jther 25! years of se

"f

: pcet/grade by addmon of ane mcrem

2. The Govemmemt of‘ Indla in the meanwhlle had mtroduced Modlﬁed Assured

Career Prooressmn Seh
n supersessmn of the
the MACPS by the Gove
Government employ r*e
the MACPS in respect
e Taking into 1

the State Gove'mrnem

I H ‘ \
pye'es Govemment afler careful consideration have decided

“ ]g(MAéfbs) fdlxL the| Clentra] Govemment C1v111an employees

“U('()VISIOHS of' A‘*‘P schem Consequent upon 1mp1ementat10n of

1%“>§*

lment of Ihdla van]ous Serv1ce A%soc1at10ns of the State

hax wcome up w1th mernorénda to consider implementation of

‘)f employées of the State Govemment

| |

the uhcertnnn promo{lonal avenues and career slagnatlon of

1
1

to implement a carf d\ advam‘ement scheme to be known as REVISED ASSURED
CAREER PROGRE‘S ON SCHEME (RACPS).

4. The RACPS.is to be effective from 01 01.2013.
5: The details of the RACP Scheme and!conditions for grant of the financial

upgradation under the

J«uheme are given in Annexure-1.
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I There shall be threc ﬁ)mheial‘op Jradation§ under the RACPS. counted from the

direct entry-grade% on .comi )1 IlOilk nf 10, 20 cmd 30 years of service in| a single cadre in absence

of promotion. 'Aﬁ cempldyee lt

considered for. 1“‘ up-gradation

and has got only one upjs ﬂatipﬂh‘“é‘?‘ by p*romotxon or by RACPS will be|considered for

the 2" upgr adatxon mef'*
upgradation e1the}r by RAC
under RACPS. |

2. The financial “Pf il

Grade Pay of Rs. 7600/ 1xL1_

3. There shall be a Sgree

upgradation under RACPS

twice in a financial year,
year for advan;ce processijmg
maturing during the ﬁrs‘}t‘i ail‘f ‘1
taken up for cl()n51defat:} by

Screening Commmee me

maturing durmg the second: }

erably i
,‘ of

,’M

completed 10 ye ars of service in|the entry grade will be

:o;n,(_ler | RAY Pb An employee eompletihg 20 y';ears of service

letmg 3() years of service an:d‘ has got two

o) “okth;wlll be considered for B¢ upgradation
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i ‘PS wduld be‘admiissib;]e}}ugtp the highest

113 und 5?0351? Rules, 2008.

i | e
e 1o, déo; ethe ellgjb_i'lity‘ of tli}e persons for

,":uttée shall follow a time schedule and meet

yir

th

o
He ! casen. matuhng in that half year. Accbrdmgly, cases
IR

e Aprl toijﬁseptember of a pamculdr fmancxal _year shall be
i ;f“ I8 ?’;“' H

| ﬁ()mrmtte}e in the ﬁrst week of January., Slmllarly, the

i
|

e hrst week of July shall process the cases that would be

) ctober to March of the same financial year

4. RACPS shall be p#:rmi‘s"‘s‘iple in oase of those employees only after regulation of their

l

pay under O‘R.b.P. Rule,, 200 8. On m'uroductxon of RACPS, the ACP Schemc as undcr
i g4t it
¢

O.R.S.P. Rules, 2008 shall ceas

to. operat(

5. The manner of fixation
under RACPS. An emplovee ¢
next increment in existing Pay
of RACPS order in his/her fav
Rules, 2008; else toe pay of the
Ht" i2
6. On gram of ﬁnal(‘ic‘k“m \J

next increment due&shall

de51gnat10n elasuﬁcano‘h
linked to the pay drawrx) b

accommodation may be permit

| f
*“Or l

of pay on promotion shall be applicable while fixing the pay
an opt to get the pay fixed under RACPS after accrual of his
Band with Grade Pay wnthm one month from the date of issue
bux in the pxofoxma apperided as Fourth Schedule of O.R.S.P.
employee shali be ﬁxed ﬁom the date of effect of RACP. The
months fro ”h ihe date of such fixation. :

pgradatlo‘n under the Scheme there shall be no change in the

‘latus Ho\zvever ﬁnanolal and certain other benefits which are

y| an _emp,oyee such as HBA, allotment of Government

ted.
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al the time of ﬁnémc‘iavl Ipgrad:

i“ Bk i ‘

Uihic 1{, th RA‘(” B ghd‘ll be purely per'«onul to the employee and

shall have no relevance to lrm poxmon of! sum(mty in the grade. AS such. there shall be no -
i 8 M

slcppmg up Of p«w/anled m n| l) molemcnl buweul Senior and Junior after regylation of pay

l \ i i
under R/\CPS ‘

’

l'm'mf 1al upgr:r‘rlzr

f
f l{s 15 600 - 39 100/- with Grade de of Rs.5400/- being the
Group-A lntry Grade l’ l\ Bdl’ (l ««hall not‘be dllowed under RACPS to an employece in Pay
Band PB-2. I or examp‘l “,@ rl ary empl l‘re Pay Band PB-2 ije. Rs.9.300-34,800/- with
Grade Pay of Rs 4600/1 m ts ﬁn ulciz3 _ pra ati "n under RACPS he shall b;e entitled to get
his/her pay ﬁxed in the E?;aizj/ By i | Pl 2 ' .9,300- 34,800/ w1t1h (}’rade l;;ay of RS.SAOO/-

RIS A l l l !
instead of Pay éand PB- )i |Rs Wlllh erade Pay of Rs.5400
9. Therc shall be o fuith

R
g TR Pay Band m, j“

| ‘{f% mdatrorl under RACPS, if an employee has

already availed three ﬁnarle'j rac alror S‘Q)’ il’\{al)’ Of R«ACPS/ Promotion.| |

10.  Benefit of pay ll;«:!at‘iclrr a v;aila ble at llle time of regular promotion shfal%l also be allowed

Lior gunde thc S( heme whrch meams the pa{y shall be raised

by 3% of the total of pay in the

2y ‘Band l‘afld the Grade Pay drawn before such upgradation.

The employees of the cadre havmg pro:‘notronal hlerarchy will | get the Grade Pay of the

promotional posl e empleees m 1solalted/ ‘exlcadre posts not ‘having any promotional
l ] Dol

hierarchy wrll get the nexi hr l'Ler Grade P l’ as per tle first schedule of ORSP Rules, 2008

with the mterpolanons,lrﬂ %yl m}trodpceic;lj f;subsequently In case the ‘new Grade Pay

corresponds to a drffereﬂrrt FPrLy BTd, \the empilo‘iyee will get the Pay Band corresponding to the
revised Grade de There ;jslla l,

]owever qeln;o further fixation of pay at the time of regular
| | i

| i | |

promotion. | | Ll l RS =

11.  The RACPS shal rllS

bel af)pliedl)le lo work charged employees, only if their service
conditions arg comparal lr’ wrnh the staff‘ .of regular establishment.

L2, The RACPS is (irl( ctly applrcable only to State Government employees. It will not get
automatically extended to employees of State PSUs/ Autonomous/ Statutory Bodies under the
administrative control of 1 De paﬂment Keeping m view the financial implications involved,
a conscious decieion in this re gard shall lhave to be taken by the respective Governing Body/
Board of Direct(lré as well as the AdmmrstratwerDepanmem concerned and wherever it is
proposed to adopl the RA (l PS, pnor Comlurrence of Frwr&rance Department shall be obtamed
§3 VG ﬁnanc1al up glédallon under he RACPS is not allowed after 10 years in a Grade

il ‘\ i |
Pay and is, defened fo the l ea$or1 an emplolfcg being unﬁl or due to departmental

proceedings, hlS case w l” be iewewed in subsequenl years. In the matter of disciplinary/

penal proceedings, grant of oeneﬁl under the RACPS shall be subject to rules/ gurdelmes
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basis for detenrrining%_l 1e1te
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subsequent promotion, it shi

~shall, however, not be
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to the extent of period of; |
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H}ra(lle Pay mxllowed UH
lh' res‘ »éet of

‘fe‘ § refus]ed by the

1]l be no ﬂnanma

RA&FS whlehe
beén dephted
(A( P) availed under ORSP Rules, 2008 shall not be

de

the reurm cmployee.

cm

al o

‘e emp

] nancxal

shall be ensured at thc time of regulax prom()lum
‘é‘souate members‘of gC/SI in the Screening
§ Ean}tiof ﬁnanual upgradauon under thc Scheme.

- the RAf

CPS shall be the
ploycc

before becoming

:)portunitles. If, however,

‘)yveet refuses the

up‘gradétion. He

ndered” for further ﬁnanc1 1 upgradatlonvtill he agrees

'n‘ abam émci the next fmanClal upgradation shall also be deferred

0 the parent Department for avallmg the

P ‘. Thlzy may exercise a fresh option to draw

post held by them or the pay plus Grade

ver is beneficial like the regular employee

taken into account whlh conmdkrmg tlle RACPS 1in favour of an employee. But, no pay

fixation shall be allowed by extending the benefit of 3% of basic pay and Grade Pay to the

existing Pay but only the 'braaje Pay as, appheable shall be allowed while giving RACPS
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